
Northern Health School Policy


NAG 3―Personnel
Equal Employment Opportunities (EEO) Policy
Rationale 

In accordance with the State Sector Amendment Act 1989 and the Human Rights Act 1993, Northern Health School supports the development and implementation of an equal employment opportunities programme.

Purpose

To ensure all employees and applicants for employment are treated according to their skills, qualifications, abilities and aptitudes.
Guidelines

a)
Northern Health School will develop, implement and review its EEO policy and procedures in consultation with employees, especially employees from the target groups of:

· Maori

· Pacific

· Ethnic or minority groups

· Women

· Persons with disabilities

b) An EEO subcommittee will be appointed consisting of at least one Board member and one staff member.  The EEO subcommittee will be responsible for the overview and review of NHS EEO policies and procedures. 

c) The employee database identifies members of the EEO target groups.
d) All Board personnel policies and procedures that are not bound by legislation or Ministry of Education guidelines will be reviewed annually to ensure they follow EEO principles.  Areas for consideration will include:

· Recruitment and selection

· Promotion and career development

· Conditions of service

· Staff professional development

· Sexual harassment

· Appraisal

· Performance management
e)
The EEO subcommittee will report to the Board of Trustees annually. An EEO statement will be included in the Board’s Annual Report. 
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